Examples of Evaluation/Screening Criteria for Instructor/Lecturer Searches
Below are examples of criteria that can be used to evaluate the screening and interview portions of a Faculty search.  

Degree as specified in the ad.

Ability to teach and mentor in areas of expertise specified in the job advertisement.

Potential to be an excellent teacher
Ability to interact positively with students and other faculty.

Evidence of using active-learning

Strategies in the classroom, and familiarity regarding teaching with technology

Examples of Interview Questions for Instructor/Lecturer Searches

Below is a list of Basic Interview Questions that could be used during the on campus phase on the search.
What is an example of a classroom activity in which you involve your students? How do you go about preparing for that activity? How does the use of technology enhance learning for this activity? 

Based on your experience as an instructor (or TA) tell me about a successful classroom experience (an assignment that worked especially well, for example) and your least successful.  What lessons were you able to apply from these experiences?

Describe the diversity of the student population at a university you have recently taught at. Give us an example of how your pedagogy addresses that diversity. 

What strategies do you use engage reluctant learners? 
How do you keep students engaged in large lectures?  Do you have any special pedagogical tools that you’ve found particularly effective?

Tell us about your teaching experience.
What are your long term goals?
Describe your teaching philosophy.

